I\“V CPD gldﬁrp

.‘_
_— & ot

9[L'\' AN A
March 2010

SEhe: ! g




Ot J 20 Prgg_ptw

seeKground -

MRV it Matters!

* Secieh W Grk aims &
dErspectives

== -D'.Iilollcy and CPD Points
"ﬁ@ther Elements in Folder
A Example of CPD Log

A Questions & Answers




SEEKYIaL nd-;% ﬁ

s amk.s 0 prewous JAS\W Executive
Aust”[ug n Assoc Social Workers
pn_ ting of CPD Policy by Social Workers

- ’%.’

:.f ‘Harol ddos Cross Hos:c
SE for funding project




B "LI\(,I 0L nd-&% «ﬁ

- -

REYIStration Boards: protect publlc 0)Y,
‘f) e nc =‘h|gh standards of professional
CoNc €and professional education,

i and competence

COl
IS



"
.y
P

v\f h\// @.'Jr' ! v a‘tte rS.!~.- ‘-ﬁ

- i

‘
R

Vitlnerable need

Interves) r v e can
r)racL t i on
e Eﬂm ally sound

,—-—f\ -—

= ~ A C allenge injustice
,H e'ffectlvely
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ERIBERelnework for Capable Practitioner 2001
Skills, knowledge & attitudes required by
WO Of ce to implement National Service
qu ework UK)

f“%‘ 1e Ten Essential Shared Capabilities 2004
_ﬁEssentlaI capabilities required to achieve best

"practlce for education and training of all staff
who work in mental health services)
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http://www.scmh.org.uk/

JIERESS ntlai=;§@ed eap&ﬁh

-

5-Tf y peopl eds needs
zs Iversity

serwce user centred care

AP .Jce ethically

A Make a difference

hallenge iInequality

Promote safety & positive risk taking

Promote recovery

Personal development & learning
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SIAS Prmuples of Social Work Practice No5:

e -ﬁSOC| a |l wor kers must ai m to
—— -pTofessmnaI practice in pursuit of which they will engage
- In CPD by undertaking further training and education on

a regular basis and take active steps to ensure they
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\l order: (services within the welfare
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lerapeutic empowering element:
ulfilment & power over lives)
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| ansformatlonal or emancipatory

= _element. (stimulating social change, to
promote service users freedom from
oppression)
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p otectlon | assistance (welfare
_; lserwces as a right)

~ Use partICIpatlon (integration as stakeholders)
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"ST)CIaI model (invests in social networks and
= nﬂerpersonal explanations of problems)

A Family community involvement (primary purpose to
Integrate individuals with their families and community)

A Social justice (eg leadership in focusing on anti-
discriminatory practice)
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"education & trai
ation of social workers must be the

it responsibility of universities &
pI oyers, eother sec
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fpaart to playé.. Stror

~ national leadership of the profession will
make a great differer



Work Task Force
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e of entrants, criteria strengthened
ulum & delivery
Practice placements
==\ £ sessed year in employment
:; "‘Regulatron of social work education
'.,316‘ ‘Standards for employers
A?. supervision, standard for employers

A 8. front line management, training & support
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Work Task Force -
endaﬁe contlnued 3:3

n tittement to ongoing learning
io _; al career structure

Na mnal college of social work, led by social
orkers
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=12 . Public understanding
}'&:1—3 Licence to practice
- A 14. Social worker supply
A 15. National reform programme
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hment behaviour is any form of

viour that results in a person

air mg or maintaining proximity to some

= _r clearly identified individual who is
.. “conceived as better able to cope with the

: World It Is most obvious whenever the
person is frightened, fatigued, or sick and

IS assuaged by comforting and care giving.
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:ré person to know t|
vallable and responsive gives him a
.‘ nd pervasive feeling of security, and so

1cou arages him to value and continue the
relationship.

wh| | e attachment beha
= obwous In early childhood, it can be observed
~ throughout the life cycle, especially in

emergencies.
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REsponse to Reglstratlon of Profession
A Set standards
2 Means to promote best practice
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gié:"’ ns to credit CPD activities
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= :,&Means to promote continuous professional
- development



