IASW Macroom 2010

Ginny Hanrahan CEO HSCPC




To improve the quality of service user care
To set standards of competence for practice

To foster continuing education & development
required for excellence over a lifetime of practice

To identify the competence of the individual
practitioner

To reassure service users & the public about
competence of those belonging to the health/social
care pl’OfESSIOﬂS (adapted from Sunderland & Leatherman 2006)



Proportionality

Accountability
Consistency
Transparency

Targeting

only intervene when
necessary

appropriate remedies to risks
posed

costs identified and
minimised

Justify decisions
Rules & standards fair
Open, simple, user friendly

Focused on problem,
minimise side effects



HSCPCOs duti es ar e:

N T RROTECT THE PUBLIC by promoting
high standards of professional conduct
and professional education, training and
competence among registrants of the
designated pr ofseigm®di onso




Clinical Biochemists
Dietitians
Medical Scientists

Occupational
Therapists

Orthoptists
Physiotherapists
Podiatrists
Psychologists

Radiographers

Diagnostic and
Radiation Therapists

Social Care Workers
Social Workers

Speech & Language
Therapists

and any further
professions scheduled
by the MOHC

PHECC (Pre Hosp

Emergency Care
Council)

Opticians Board
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Council

25 members
13 lay members (Chair)
12 reps of professions

Committees
Mandatory
Fitness to Practice (3)

Corporate

Finance,

Corporate Governance
Registration
Education/Proficiency
Audit/Remuneration

12 Registration Boards
13 members each

7 lay members (Chair)

6 reps of profession
1 Education
2 Managers
3 Practitioners

Committees
To Be Decided



The MfHC has the duty to designate a
profession that falls within the definition
of a health and social care profession.
S/he will also have a duty to establish a




Council established
2007

Primary Legislation
currently

Aim 1 to commence

Registration Boards x 12(P.3)
Registers x 12 (P.4)
Dissolution of NSWQB (P.8)

Complaints, Inquiries &
Discipline (P.6)



neé. shall do all thi
and reasonable to further its object

and shall exercise its power &

perform its function in the public

l nt eresto




Makes statutory rules

providing for any matter
rel ating to
functions under this act

To oversee and co -
ordinate the activities of
all Registration Boards

t

h e

Set Standards through
statutory bye -laws for
rCGeogui nsctirlabnst s 6 ¢
requirements

APowers of
boards are somewhat
curtailed by the
oversight role of the

redg

~-Council o
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HSCPC - the Council established March 2007 - CEO
appointed May 2008 I 5 staff January 2010
Social Work Registration Board to be appointed
shortly 7 leading to opening of Register I 1St
profession

National Social Work Qualification Board
(NSWQB) to continue current functions until
agreed transfer to HSCPC by DOHC

PHECC and Opticians Board join HSCPC 2011.



DELIVERY OF LEGAL OBLIGATIONS TO
PROTECT PUBLIC

Strategic Plan and Corporate Governance

IT structure/branding/legal
advice/procedures/PR/communications

Establishing systems to support Registration




NEvery moment spent
saves three out of four In
executiono

Crawford Greenwalt



Registration

Fitness to
: Codes of
Pract
rACHSE Standards
Health & & Practice
Social Care
Professionals
Councill
(CORU)

Functions of the HSCPC



REGISTRATION i

STANDARDS

EDUCATION/PERFORMANCE/CODE OF ETHICS &
CONDUCT

FITNESS TO PRACTISE
PRELIMINARY PROCEEDING
(MEDIATION)

HEALTH PANEL
CONDUCT PANEL




Registrants must meet

-standards and tests
which - measure

compliance
HSCPC must
~ : : : efendt e deC|S|on on
AAn individua orofeds
name Is entered in the competency
register of members (or incompetency)
of that pr of e sdeawithn challenges
effectively
na form of quality assurance for

pat i e(mdtdevelopedto
confer economic benefit but can
be side effect)



